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Section I Use of English

Directions:

Read the following passage. For each numbered blank there are four choices
marked A, B, C and D. Choose the best one and mark your answers on ANSWER
SHEET. (10 points)

It 's not difficult to set targets for staff. It is much harder,_1 to understand their
negative consequences. Most word-related behaviors have multiple components._2
one and others become distorted.

Travel on a London bus and you'll_3 see how this works with drivers. Watch
people get on and show their tickets. Are there inspectors to_4 that people have paid?
Possibly,but very few.And People who run for the bus? They are_5 . How about
jumping lights? Buses do so almost as frequently a cyclists.

Why? Because the target is_6 .People complained that buses were late and
infrequent._7 ,the number of buses and bus lanes were increased, and drivers were 8 or
punished according to the time they took,And drivers hit their targets. But they 9 hit
cyclists.If the Target was changed to_10 , you would have more inspectors and more
sensitive pricing.If the criterion changed to safety, you would get more_11 drivers who
obeyed traffic laws.But both these criteria would beat the expense of time .

There is another 12 : people become immensely inventive in hitting targets. Have
you_13 that you can leave on a flight an hour late but still arrive on time? Tailwinds?
Of course not! Airlines have simply changed the time a_14 is meant to take. A
one-hour flight is now billed as a two-hour flight.

The_15 of the story is simple. Most jobs are multidimensional, with multiple

criteria. Choose one criterion and you may well_16 others. Everything can be done



faster and made cheaper, but there is a_17 .Setting targets can and does have
unforeseen negative consequences.

This is not an argument against target-setting. But it is an argument for exploring
consequences first. All good targets should have multiple criteria_18 critical factors
such as time, money,quality and customer feedback. The trick is not to_19 just one or
even two dimensions of the objective, but also to understand how to help people

better _20 the objective.

1. A.however B. again C. moreover D. therefore
2. A.ldentify B. Assess C. Explain D. Emphasize
3. A.curiously B. eagerly C. quickly D. nearly

4. A.prove B. check C. recall D. claim

5. A.threatened B. mocked C. blamed D .ignored

6. A.hospitality B. competition C. innovation D. punctuality
7. A.So B. Besides C. Still D. Yet

8. A.trained B. rewarded C. grouped D. hired

9. A.rather B. once C. also D. only

10. A.revenue B. efficiency  C. security D. comfort
11. A. quiet B. cautious C. diligent D. friendly
12. A.problem B. prejudice C. policy D. purpose
13. A. revealed B. admitted C. noticed D .reported
14. A. trip B. departure C .transfer D. break

15. A. background B. style C. form D. moral

16. A. criticize B. sacrifice C. tolerate D. interpret
17. A. secret B. product C. cost D. task

18. A. calling for B .leading to C. accounting for  D. relating to
19. A predict B. restore C. create D. specify
20. A. review B. present C. achieve D. modify

Section II Reading Comprehension

Part A



Directions:

Read the following four texts. Answer the questions after each text by
choosing A, B, C or D. Mark your answers on the ANSWER SHEET. (40
points)

Text 1

“Reskilling” is something that sounds like a buzzword but is actually a
requirement if we plan to have a future in which a lot of would-be workers do not get
left behind. We know we are moving into a period where the jobs in demand will
change rapidly, as will the requirements of the jobs that remain. Research by the
World Economic Forum finds that on average 42 percent of the “core skills” within
job roles will change by 2022. That is a very short timeline.

The question of who should pay for reskilling is a thorny one.For individual
companies, the temptation is always to let go of workers whose skills are no longer in
demand and replace them with those whose skills are. That does not always happen.
AT&T is often given as the gold standard of a company that decided to do a massive
reskilling program rather than go with a fire-and-hire strategy. Other companies had
also pledged to create their own plans. When the skills mismatch is in the broader
economy, though, the focus usually turns to government to handle. Efforts in Canada
and elsewhere have been arguably languid at best, and have given us a situation where
we frequently hear of employers begging for workers,even at times and in regions
where unemployment is high.

With the pandemic, unemployment is very high indeed. In February, at 3.5 percent
and 5.5 percent respectively, unemployment rates in Canada and United States were at
generational lows and worker shortages were everywhere. As of May, those rates had
spiked up to 13.3 percent and 13.7 percent, and although many worker shortages had
disappeared, not all had done so. In the medical field, to take an obvious example, the
pandemic meant that there were still clear shortages of doctors, nurses and other
medical personnel.

Of course, it is not like you can take an unemployed waiter and train him to be a

doctor in a few weeks. But even if you cannot close that gap, maybe you can close



others, and doing so would be to the benefit of all concerned. That seems to be the
case in Sweden: When forced to furlough 90 percent of their cabin staff,Scandinavian
Airlines decided to start up a short retraining program that reskilled the laid-off
workers to support hospital staff. The effort was a collective one and involved other
companies as well as a Swedish university.

21. Research by the World Economic Forum suggests

A. an urgent demand for new job skills

B. an increase in full-time employment

C.. a steady growth of job opportunities

D. a controversy about the“core skills"

22. AT&T is cited to show

A.the characteristics of reskilling programs
B.the importance of staff appraisal standards
C.an immediate need for government support
D. an alternative to the fire and-hire strategy

23. Efforts to resolve the skills mismatch in Canada

A have driven up labour costs
B.have proved to be inconsistent
C. have appeared to be insufficient
D. have met with fierce opposition

24. We can learn from Paragraph 3 that there was

A. a call for policy adjustment
B.a lack of medical workers
C.a change in hiring practices
D.a sign of economic recovery

25. Scandinavian Airlines decided to

A. prepare their laid-off workers for other jobs
B.create job vacancies for the unemployed
C.retrain their cabin staff for better services

D.finance their staff’s college education



Text 2

With the global population predicted to hit close to 10 billion by 2050, and
forecasts that agricultural production in some regions will need to nearly double to
keep pace, food security is increasingly making headlines. In the UK, it has become a
big talking point recently too, for a rather particular reason: Brexit.

Brexit is seen by some as an opportunity to reverse a recent trend towards the UK
importing food. The country produces only about 60 percent of the food it eats, down
from almost three-quarters in the late 1980s. A move back to self-sufficiency, the
argument goes, would boost the farming industry, political sovereignty and even the
nation's health. Sounds great -but how feasible is this vision?

According to a report on UK food production from the University of Leeds, UK,
85 percent of the country's total land area is associated with meat and dairy
production. That supplies 80 percent of what is consumed, so even covering the whole
country in livestock farms wouldn't allow us to cover all our meat and dairy needs.

There are many caveats to those figures, but they are still grave. To become much
more self-sufficient, the UK would need to drastically reduce its consumption of
animal foods, and probably also farm more intensively-meaning fewer green fields,
and more factory-style production.

But switching to a mainly plant-based diet wouldn't help. There is a good reason
why the UK is dominated by animal husbandry: most of its terrain doesn't have the
right soil or climate to grow crops on a commercial basis. Just 25 percent of the
country's land is suitable for crop-growing, most of which is already occupied by
arable fields. Even if we converted all the suitable land to fields of fruit and veg
-which would involve taking out all the nature reserves and removing thousands of
people from their homes-we would achieve only a 30 percent boost in crop
production.

Just 23 percent of the fruit and vegetables consumed in the UK are currently
home-grown, so even with the most extreme measures we could meet only 30 percent
of our fresh produce needs. That is before we look for the space to grow the grains,

sugars, seeds and oils that provide us with the vast bulk of our current calorie intake.



26. Some people argue that food self-sufficiency in the UK would .
A.be hindered by its population growth
B.become a priority of the government
C.pose a challenge to its farming industry
D.contribute to the nation's well-being
27. The report by the University of Leeds shows that in the UK___ .
A. most land is used for meat and dairy production
B.factory-style production needs reforming
C.more green fields will be converted for farming
D.farmland has been efficiently utilized
28. Crop-growing in the UK is restricted due to .
A. its natural conditions
B. its dietary tradition
C.its commercial interests
D. its farming technology
29. It can be learned from the last paragraph that British people_ .
A.are trying to grow new varieties of grains
B.are seeking effective ways to cut calorie intake
C. rely largely on imports for fresh produce
D. enjoy a steady rise in fruit consumption
30. The author 's attitude to food self-sufficiency in the UK'is_
A.defensive
B.tolerant
C.optimistic
D.doubtful
Text 3

When Microsoft bought task management app Wunderlist and mobile calendar

Sunrise in 2015, it picked two newcomers that were attracting considerable buzz in

Silicon Valley.Microsoft's own Office dominates the market for“productivity”’software,



but the start-ups represented a new wave of technology designed from the ground up
for the smartphone world.

Both apps, however, were later scrapped after Microsoft said it had used their best
features in its own products. Their teams of engineers stayed on, making them two of
the many “acqui-hires” that the biggest companies have used to feed their insatiable
hunger for tech talent.

To Microsoft's critics, the fates of Wunderlist and Sunrise are examples of a
remorseless drive by Big Tech to chew up any innovative companies that lie in their
path. “They bought the seedlings and closed them down, ” complained Paul Arnold, a
partner at San Francisco-based Switch Ventures, putting paid to businesses that might
one day turn into competitors. Microsoft declined to comment.

Like other start-up investors, Mr Arnold's own business often depends on selling
start-ups to larger tech companies, though he admits to mixed feelings about the result:
“I think these things are good for me, if I put my selfish hat on. But are they good for
the American economy? I don't know.”

The US Federal Trade Commission says it wants to find the answer to that
question. This week, it asked the five most valuable US tech companies for
information about their many small acquisitions over the past decade. Although only a
research project at this stage, the request has raised the prospect of regulators wading
into early-stage tech markets that until now have been beyond their reach.

Given their combined market value of more than $5.5 trillion, rifling through such
small deals -many of them much less prominent than Wunderlist and Sunrise -might
seem beside the point. Between them, the five biggest tech companies have spent an
average of only $3.4 billion a year on sub-$1 billion acquisitions over the past five
years -a drop in the ocean compared with their massive financial reserves, and the
more than $130 billion of venture capital that was invested in the US last year.

However, critics say the big companies use such deals to buy their most
threatening potential competitors before their businesses have a chance to gain
momentum, in some cases as part of a “buy and kill” tactic to simply close them

down.



31.What is true about Wunderlist and Sunrise after their acquisitions?
A. Their market values declined.

B.Their engineers were retained.

C.Their tech features improved.

D.Their products were re-priced

32. Microsoft's critics believe that the big tech companies tend to
A.exaggerate their product quality

B.treat new tech talent unfairly

C. eliminate their potential competitors

D. ignore public opinions

33. Paul Arnold is concerned that small acquisitions might
A.weaken big tech companies

B.worsen market competition

C.discourage start-up investors

D. harm the national economy

34. The US Federal Trade Commission intends to_ .
A.supervise start-ups' operations

B.encourage research collaboration

C.limit Big Tech's expansion

D. examine small acquisitions

35. For the five biggest tech companies, their small acquisitions have
A. raised few management challenges

B. brought little financial pressure

C.set an example for future deals

D.generated considerable profits
Text 4

We 're fairly good at judging people based on first impressions, thin slices of
experience ranging from a glimpse of a photo to a five-minute interaction, and
deliberation can be not only extraneous but intrusive. In one study of the ability she

dubbed*“thin slicing”,the late psychologist Nalini Ambady asked participants to watch



silent 10-second video clips of professors and to rate the instructor 's overall
effectiveness. Their ratings correlated strongly with students’ end-of-semester ratings.
Another set of participants had to count backward from 1,000 by nines as they
watched the clips, occupying their conscious working memory. Their ratings were just
as accurate, demonstrating the intuitive nature of the social processing.

Critically, another group was asked to spend a minute writing down reasons for
their judgment,before giving the rating. Accuracy dropped dramatically. Ambady
suspected that deliberation focused them on vivid but misleading cues, such as certain
gestures or utterances, rather than letting the complex interplay of subtle signals form
a holistic impression. She found similar interference when participants watched
15-second clips of pairs of people and judged whether they were strangers, friends, or
dating partners.

Other research shows we 're better at detecting deception from thin slices when we
rely on intuition instead of reflection. “It 's as if you 're driving a stick shift”, says
Judith Hall, a psychologist at Northeastern University, “and if you start thinking about
it too much, you can 't remember what you 're doing. But if you go on automatic pilot,
you're fine. Much of our social life is like that.”

Thinking too much can also harm our ability to form preferences. College
students' ratings of strawberry Jams and college courses aligned better with experts'
opinions when the students weren't asked to analyze their rationale.And people made
car-buying decisions that were both objectively better and more personally satisfying
when asked to focus on their feelings rather than on details, but only if the decision
was complex-when they had a lot of information to process.

Intuition's special powers are unleashed only in certain circumstances. In one
study, participants completed a battery of eight tasks, including four that tapped
reflective thinking (discerning rules, comprehending vocabulary)and four that tapped
intuition and creativity(generating new products or figures of speech). Then they rated
the degree to which they had used intuition(“gut feelings” ,“hunches”,” my heart”).
Use of their gut hurt their performance on the first four tasks, as expected, and helped

them on the rest. Sometimes the heart is smarter than the head.



36. Nali Ambady’s study deals with )
A.instructor-student interaction

B.the power of people 's memory

C.the reliability of first impressions

D.people 's ability to influence others

37. In Ambady’s study, rating accuracy dropped when participants
A. gave the rating in limited time

B. focused on specific details

C.watched shorter video clips

D.discussed with one another

38. Judith Hall mentions driving to show that
A. memory may be selective

B. reflection can be distracting

C.social skills must be cultivated

D.deception is difficult to detect

39. When you are making complex decisions, it is advisable to
A. follow your feelings

B .list your preferences

C.seek expert advice

D.collect enough data

40. What can we learn from the last paragraph?
A. Intuition may affect reflective tasks
B.Generating new products takes time
C.Vocabulary comprehension needs creativity

D. Objective thinking may boost inventiveness



Part B
Directions:

Read the following text and answer the questions by choosing the most suitable
sub heading from the list A-G for each of the numbered paragraphs (41-45). There are
two extra subheadings which you do not need to use. Mark your answers on the
ANSWER SHEET. (10 points)

A.Stay calm.

B.Stay humble.

C.Decide whether to wait.

D.Be realistic about the risks.

E.Don't make judgments.

F.Identify a shared goal.

G.Ask permission to disagree.

How to Disagree with Someone More Powerful Than You

Your boss proposes a new initiative you think won't work. Your senior colleague
outlines a project time line you believe is unrealistic. What do you say when you
disagree with someone who has more power than you do? How do you decide
whether it's worth speaking up? And if you do, what exactly should you say? Here 's
how to disagree with someone more powerful than you.

41.

You may decide it's best to hold off on voicing your opinion. Maybe you haven't
finished thinking the problem through, or you want to get a clearer sense of what the
group thinks. If you think other people are going to disagree, too, you might want to
gather your army first. People can contribute experience or information to your
thinking-all the things that would make the disagreement stronger or more valid. It 's
also a good idea to delay the conversation if you 're in a meeting or other public space.
Discussing the issue in private will make the powerful person feel less threatened.

42.




Before you share your thoughts think about what the powerful person cares about
- it may be the credibility of their team or getting a project done on time. You 're more
likely to be heard if you can connect your disagreement to a higher purpose. State it
overtly, contextualizing your statements so that you 're seen not as a disagreeable
subordinate but as a colleague who's trying to advance a common objective. The
discussion will then become more like a chess game than a boxing match.

43.

This step may sound overly deferential, but it's a smart way to give the powerful
person psychological safety and control. You can say something like, “ I know we
seem to be moving toward a first-quarter commitment here.l have reasons to think
that won 't work.I’d like to lay out my reasoning. Would that be OK?” This gives the
person a choice. allowing him to verbally opt in. And,assuming he says yes,it will
make you feel more confident about voicing your disagreement.

44,

You might feel your heart racing or your face turning red, but do whatever you
can to remain neutral in both your words and actions. When your body language
communicates reluctance or anxiety, it undercuts the message. It sends a mixed
message, and your counterpart gets to choose what signals to read. Deep breaths can
help, as can speaking more slowly and deliberately. When we feel panicky, we tend to
talk louder and faster.Simply slowing the pace and talking in an even tone helps the
other person cool down and does the same for you. It also makes you seem confident,
even if you aren 't.

45.

Emphasize that you’re only offering your opinion, not gospel truth. It may be
well-informed ,well-researched opinion, but it 's still an opinion, so talk tentatively
and slightly understate your confidence. Instead of saying,“If we set an end-of-quarter
deadline,we’ll never make it,” say, “This is just my opinion, but I don 't see how we
will make that deadline.” Having asserted your position (as a position,not as a fact),
demonstrate equal curiosity about other views. Remind the person that this is your

point for view, and then invite critique.Be open to hearing other opinions.



Section III Translation

46. Directions:

Translate the following text into Chinese. Write your translation on the
ANSWER SHEET. (15 points)

We tend to think that friends and family members are our biggest source of
connection, laughter and warmth. While that may well be true, researchers
have also recently found that interacting with strangers actually brings a
boost in mood and feelings of belonging that we didn’t expect.

In one series of studies, researchers instructed Chicago-area commuters
using public transportation to strike up a conversation with someone near
them. On average, participants who followed this instruction felt better
than those who had been told to stand or sit in silence. The researchers also
argued that when we shy away from casual interactions with strangers, it is
often due to a misplaced anxiety that they might not want to talk to us.
Much of the time, however, this belief is false. As it turns out, many people
are actually perfectly willing to talk and may even be flattered to receive
your attention.

Section IV Writing

Part A

47. Directions:

Suppose you are organizing an online meeting. Write an email to Jack, an
international student, to

1) invite him to participate, and

2) tell him the details.

You should write about 100 words on the ANSWER SHEET. Do not use your
own name. Use “Li Ming” instead. (10 points)

Part B

48. Directions:

Write an essay based on the chart below. In your writing, you should



1) interpret the chart, and
2) give your comments.

You should write about 150 words on the ANSWER SHEET. (15 points)

ETERFETFRESNBE
60.00% 54.30%
— 47.70%
40.00%
30.00% 23.90%
20.00% 15.80%
10.00% .
0.00%
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Section I Use of English

1. [%44%1 Ahowever

[(FAT] WAEE L TaFHXE, AN THFARREBIFRTE, EF
WREF, Bail, BRANEGERARENY, QrmFEE, X847, & however.
B I again & & —k; C I moreover, MR I, R THINKXE, THFSL
& %; FJZ D A therefore X TATVA, BREXF, REsaFE.

2.D Emphasize

[#Ar] Lo KIS T AR S A AR &, At emphasize & 3% 5
F—ARE, 5H—NMESTE M. A A Identify —Ax 5 from & Fl & 48 -eee

Fereeeees X 57k ; B assess K= 1F4E; C R explain £ =M, KARGIHF
/\Fiéﬁ IS ‘u o
3.C quickly

[ A7) EARELHATHRASRIHA B EIANERZREFANNY LA
#9. A R curiously ¥F 43 ; B M eagerly 2 ¥13#; D M nearly /U-F, XJLMA4Y &=
SUAE AL XA AR

4.B check

[#47)] £ EAREREEEANAGAFHFIND? check #£E . A A prove
JEB: C M recall @ 4842 ; D M claim B, R AL EZAS L, # Rk,
5.D ignored
(A7) AT, JLFRAAREENATEAN K. E@M A LE @
, INBEAENALBLANT, AT AE ignore LWETEA L. A
IR threatened @ M; B 1 mocked %1% ; C M blamed & 71 &, XA 3%
A AR

B

6.D punctuality

(A7) 6 — ) AMAEB R RAFRR AR Y KPR, dmif—a, H
ARAF . A R hospitality %7 & ; B R competition 54 ; C * innovation &,
WL T A LT LB,

7.A So



[BAT] Al — @ HAREFRE, B—a#HARFHEEE, B—a)#eAa
—@ERMER, KTHRXR, BRI WEE, HALEF soo BA
Besides 89 & B A MRz 9, &R 7F7]; Still 755K; Yet R 7447, B ARFLER
LEHXFR, &,

8.B rewarded

[ #3247 ) B89 18], AR S E B REET . A A trained 3EI|; C
M grouped 4AFN, FE; D A hired B, AR EH 3| 69E T —1,

9.C also

[AT) SIALAR T BAr, LA THATEFOA, A5 -8,
#FT R TIHINE alsoo A T rather 2748 %; once R T—E; only R
I, RS ITHXR,

10.A revenue

[#47] B —a) 2B E £ 5 R RAR AN, 320706 B AR
AMAE, BPrevenue. B M efficiency & T F 2 & ; C M security & =422 ;
D M comfort & =&, RAFA LT aiE%.

11.B cautious

[BAT] Ryl FARETRT %4, RHE2AH 2 S FGAKAE
69 8] ML, £ ¥F cautious.A T quiet R T%#F49; C A diligent X+ ¥#&49; D M
friendly & AT ; FiFE L& %A% 255,

12.A problem

[##AT )i A 5 — AR : AMAES LB AR @455 A 21 . B 2R prejudice
Tk ; policy & THBOR; purpose K= B &); RANRGEA LT L& EE
To

13.C noticed

[E47] RE2EEH AT D2 RN B £ ? #4F notices A T
revealed & 487 ; admitted & T</KIN; reported & TiRiE, X LR IRELI P69 &
B, AREABARFELE,

14.A trip



(A7) AIERAFRAEAIMRD? HBARE, MZNEEETTRIT AR
B, —AN— /DB AALIEIAE TR T P B . B I departure % FF; C A transfer
#4%; D R break 1k & ; TREAT R ALAZ, RAZGI B E, M Aik,

15.D moral

(7] IHFRNNAREE, F5ITHFL5 10, A5EFARE &
moral. A 1 background # 7%, style X#%; form F X, XA LT L& &3 X kit
o

16.B sacrifice

[#E4r] 2B HEF —FMic A2 EE D —MrAk, X E sacrifice A F4m4%,
PP 4F, Zokay &%, A M criticize #43F. #LF]; C A tolerate & & ; interpret
AR, RIFALE.

17.C cost

[AEAT] PR G F AR T AR B, ARG MAE ik, 122 R K RMEy,
R JG—a) &R AARA FART R A @G K. A secret £ THE; B R
product &~ #7; D M task £ % ; I T4 cost i &L &

18.D relating to

[#84r] PR G94F 09 B ARARA ZAb 4Rk, BT, 24K, REREPF RIF
EH&EA0%, A A call for *F°T; B M lead to % : C A account for A#, %A
“Heee AR B B RE HES, WL,

19.D specify

[BAT] IR ELAHA BIRG—NRERANEE, LA T EHAE
WK K RIFHF I B AR, 19 it 4F specify B 4H.A I predict #AM ; B I restore
W & ; C IR create A%, f& P IXARILK LA,

20.C achieve

(A7) EIAHT A LRAH DA — N RFE AL, LN T EHR
W KK LIF H 5% I B AR 20 A £ 4F achieve T Ak B 4R A I review A F EZ &
B I present &~ £H; D R modify & =4, AN HFESG objective AIEEL,

Section II Reading Comprehension



Part A
Text 1
21. [%%1 A. an urgent demand for new job skills
[ A47]) a5 2, ARIEALF X 4275 “World Economic Forum” %4z 2 L & %
—H, “Research by the World Economic Forum finds that on average 42 percent of
the "core skills” within job roles will change by 2022.” # 3} 2 5 3= 695 50 & 3L,
3] 2022 F-FHH 42%69 TAE “Bs A 2R, m ERT XU F LR 2T “jobs in
demand will change rapidly, as will the requirements of the jobs” T 4EF= T4k 494 5t
ZRA AT, HTFH [A] an urgent demand for new job skills (337 T/E 4
feegianE K) o [B] an increase in full-time employment (& ¥ TAF 493& ) |
[C] a steady growth of job opportunities ( TAEM A G942 23 mm) , [D] a
controversy about the “core skills” (X F “Hs#HaL” &9 F#) HETALFTALER
LRSS
22. [%-%1] D. an alternative to the fire and-hire strategy
[#A7]) BlEAL, RGBT XEE3E “AT&T” 22X FFHF _HKFEWET, #
A IEAL GG R 77 R BAVE L&A 24 e by L3, EUP R BN AN 8] 69 5Kk 2
fRBEAE ) FHATERSN T TAF ERIRLEAHERGIA, 22 ELH
Bk FN, REBFIRMT “AT&T” #9#1-F, #.%8 “AT&T is often given as the gold
standard of a company that decided to do a massive reskilling program rather than go
with a fire-and-hire strategy.” GE%, AT&T AN A & & € #HAT KA 69 FH 359
HRIEG N R F B4R, MARRR MRS RN RS, A AT&T £I[D]
an alternative to the fire-and-hire strategy ( “f# B 5 EH” LB 9B KT E) . [Al
the characteristics of reskilling programs (#3917t %] 69 4% 4E) F= [ B 1the importance
of staff appraisal standards (R TH AR AT ZMH) HETAFTAE%A, [Clan
immediate need for government support (3 BUF X #6938 20 F &) B 24z d LT
HEAE.
23. [ %4 %] C. have appeared to be insufficient
[#47)a T A2, & “Efforts”, “Canada” %13 & 7 & 12 £ XL 3 5 — L “Efforts

in Canada and elsewhere have been arguably languid at best, and have given us a



situation where we frequently hear of employers begging for workers” (/% K A= 3
W Ty — L% — ALY, FREAMNZEFETLEMES I FKIANE
), HITAF 4 Efforts (g KE % /1) [C] have appeared to be
insufficient GZH4) o
24. [ %41 B. a lack of medical workers
[BAT) A, RBATEE, BELLELFHZR, FHBARE—
“there were still clear shortages of doctors, nurses and other medical personnel.” (&
2. AR ETARGL4584) , £ [B] there was a lack of medical workers
(B ITAEHH)) R LH#.
25. [%%1 A. prepare their laid-off workers for other jobs
[#47)] mT A, HAF X425 “Scandinavian Airlines ” £ 2L F R G
— fX “ Scandinavian Airlines decided to start up a short retraining program that
reskilled the laid-off workers to support hospital staff.” (G 3 69 24 22 A = 2 5] 2
e H— AN AR, AEHEBINTRHIAAIFERIEAR) , [Al
prepare their laid-off workers for other jobs (4T K T A K AL T/EHEE) £
A6 0B LB #.
Text 2
26. [ %41 D. contribute to the nation's well-being
[ 347 Y4m 37 A2, AR 3B AL T % 4215 “ Some people argue ”#=“ food self-suffciency
in the UK” ¥ X 418 2 {2 £ L F % B &G — 4, “A move back to self-sufficiency,
the argument goes, would boost the farming industry, political sovereignty and even
the nation 's health.” (—23 EK%, T2 g4 H L RL, BUEERTSE
BEANERGEE, ), Prlieam [D] contribute to the nation's well-being (42 i
ROEE) ARG KRG —AF XLH .
27. [%%1 A. most land is used for meat and dairy production
[##47]) ta A0, B2 F X 4215 “University of Leeds” T £ {2 £ L F 5 =&
# —#a), “According to a report on UK food production from the University of Leeds,
UK, 85 percent of the country 's total land area is associated with meat and dairy

production.” ARBEEEF ZAXF X TEERSLEZWRE, ZEE L EMRY



85% 5 P K Aady il &b £ FARER R o LFEABL 85%09 L3 Fl R BEAT A K Ands ]
a9 4 =, BTk [AY most land is used for meat and dairy production ( X35~ 3 f
TAXfdndl et ) HEAE.

28. [%-%1 A. its natural conditions

[#47) ., & “crop-growing” &4z £ “most of its terrain doesn 't have
the right soil or climate to grow crops on a commercial basis” (& 49 K 3[4 #7 #f
KA A E A 2R R ANE R B AT RAE ), BT Se, RAF A AP ALAL “ restricted ”
469 % B 2 [A] its natural conditions (B AR &#)

29. [%-%1] C. rely largely on imports for fresh produce
[ AT Y4324, MR 12 87T A4 242 £ &5 —H, “Just 23 percent of the
fruit and vegetables consumed in the UK are currently home-grown, so even with the
most extreme measures we could meet only 30 percent of our fresh produce needs.”
CHAT, REHFGRRAFEL T RA 23%2AEAAE, BHILRPER TR
AR, HRATE R A HERMATEER = % K 30%) , @b 4=, British
people [ C] rely largely on imports for fresh produce (#7& K /= o0 £ 2R E#H ) ,
30. [%-%1 D. doubtful

[BAT)] SEA. FENTEEAALARNEERA @B dF 29 A4
BT AE S, FHENTEE AL AROSEL TR (BRE R IR AR
Wydgat, HAVERAEHLAMIER® B FH K 30%) , Tkt i RS
4973 [D] doubtful (IR£E49)

Text 3
31. [ %441 B. Their engineers were retained.

[ #%47) #-4% %15 Wunderlist, Sunrise #= acquisition &4z 2] & L % — B &Y
both apps, % =17, ® their teams of engineers stayed on, making them two of the
many...used to feed their insatiable hunger for tech talent (#4169 TAZJF A A& T k&
T Bl R AT AHBRATHE RBEZ) ThobditdF B &M Their
engineers were retained. (feAT169 TAIFMARE)

32. [%4 %] C. eliminate their potential competitors



[ #8471 4&4% Microsoft’s critics #= big tech companies T & 1% £| & L % = &
% V947, putting paid to businesses that might one day turn into competitors. (7# KA
H— B TRAR AT F AT F 494 k) Putting an end ¥ T eliminate. B L%, 3%
% C #&£ eliminate their potential competitors (FFAFEMMN KK TEFH)
33. [%-%] D. harm the national economy
[ ## 47 4&4% Paul Arnold #= small acquisition & 1z | 7 3L % v9 £ % W4T, but
are they good for the American economy? I don’t know. ({2¢ 113+ £ H & F A 454
7 KA HeiE, ) Tab b F KO EAL LS B REFEYS, WREANMEF0F
"), ARIEE AL KA A A D &R harm the national economy (#3F F K 694
) o
34. [%4 %] D. examine the small acquisition
[ #47) /4% Federal Trade Commission 423 B X F ALK F—a ., L T4
F 49 intend=/2 L &9 want. It wants to find the answer to that question. (& A 2 4%
B9z P A6 A %, ) That question FEARIE LT, E—EL R question F= LT
—#H A& # small acquisition. # & D £ examine the small acquisition (‘F & /)57
) .
35. [ %% ] B. brought little financial pressure
[ 78 47) A& 3B AL T 49 five biggest tech companies <1z 2| R L & >~ B & =17
the biggest tech company have spent an average of only $3.4 billion....a drop in the
ocean EEHRNLHE—F, F—E£, EIFT KNG MmT, X A0 8] &M R
A BUR 7). #it B #EJ brought little financial pressure (JU-F 7~ 44 5k M BUE
A1) o
Text 4
36. [ %% ] C.the reliability of first impression
[ ##47) |2 F X 423 “Nalini Ambady’ sstudy” €2 E2LFH—HBF =9,
FoONBTRENE, LA S5HEDT 10 AP AR RN — A% —Fp
% (LFFKRE]) , RN T X LB IFNHL Fo SRR T AN

FAMGH L R — &8, P A demonstrating the intuitive nature of the social



processing (&7 7 AL 3 A28 A 4F M) , 5 [C)the reliability of first impression
PR T RN K

37. [%4 %] B. focused on specific details
[ #47] A2 F X445 “rating accuracy dropped” 42 £ % — K& % — a)
“ Critically, another group was asked to spend a minute writing down reasons for
their judgment,before giving the rating, accuracy dropped dramatically.” 5 —A>/] 48
T KR — BB B T AAT G PR B, RJE B IFRATY, IEAEXKRT
M, BT S MM X EBARG m ) 9 BTk, FIBTaEHAME S XK TR, it [B]
focused on specific details (& ¥ T HEARG @)
38. [ %% 1 B. reflection can be distracting
[#47] FlHERL ., ®ALF X428 “Judith Hall” 2428 % = % =&, @
Bl AR 69 R 77 ik, HA1E AL E E—48),  “Other research shows we 're better at
detecting deception from thin slices when we rely on intuition instead of reflection.”
(AT RER, BRAVRIFELERTLEFET, RMNZIBRAARFZ L P LI
BIre) , AR —BRERNAENH R, FEFHE L, R Judith Hall %
%] driving 4.3% 2| “if you start thinking about it too much, you can 't remember what
you 're doing” (% FF45 B F ey i E RILF A T AT 4 , #iz# [B]
reflection can be distracting (&F TR LS EEN)
39. [ %% A. follow your feelings
[ ##47] d A2 T X 4273 “making complex decisions” &4z 2| F W &g — 9],
“ And people made car-buying decisions that were both objectively better and more
personally satisfying when asked to focus on their feelings rather than on details,but
only if the decision was complex.” (HAMKEKKEA THRET ML m T,
AR B F e LB L R4F, m BEAALR#HE, 22 AF GEA N RE
REFGEIR) |, PTOAEE BRI 0k R M9t XIZ A T RT, ik
# [A] follow your feelings (SR B T &) o
40. [% %1 [A] Intuition may affect reflective tasks.
[(#Ar] B TTARZGEERE K, RE—BRIZAEL—NIR,

Participants completed a battery of eight tasks, including four that tapped reflective



thinking. Use of their gut hurt their performance on the first four tasks, as expected.
(BFEH R T —BNAANMES, MMWNMESE 2 A EH, B, 1%
FIHATT 69 B 50 2 A AT A2 AT W9 AL - F 69 & AL) , i #L A7 4= “ Intuition may affect
reflective tasks.” (A TR mA SR GESE) |, ik [A] .
Part B
41. [ %41 C. Decide whether to wait

[ # 471K % — %) You may decide it 's best to hold off on voicing your opinion.
TR R R RITFFRLE 8 TR E B @ILe FHikfe Al A—RLE RAE AR
T RAH . B F =4 It's also a good idea to delay the conversation if you 're in a
meeting or other public space. iX &) & B R X k&, T aHATHALE -
Wik, BEBEXLFLEENFHFX— X495, SRARAC PO wait o

42. [ %% F. Identify a shared goal.

[BATYAEE — o) &3 a5 8 TH LA 2 A AR Rs AR E
8 2 4. % =& You 're more likely to be heard if you can connect your
disagreement to a higher purpose. = R R fEfEAR GG FIXIK 7 B £ 5 Z 49 B AR, L
AT RRAAIT B, X purpose 5ARAL 289 goal B XL M.,

43. [ %% 1 G.Ask permission to disagree.

[##47] A8 % — & 3% This step may sound overly deferential, but it 's a smart
way to give the powerful person psychological safety and control.iX 7 77 i =T fit. % A2
ki TR, BRBLHBPFGAUSIE Lo b BRAnE I8 K, & B BHE HEAR
R ERLAT AN —TF ATHBEZH, LETIT? LT HA-NBREFHR
Ao BPiX 2 A998 B 3F 5 T ARAL P 69 F- K5 T o

44. [% %1 A. Stay calm.

(A7) ABAT @ L a) AR e dbik B AL U B KRS F £ AL, Bl
% — &) Simply slowing the pace and talking in an even tone helps the other person
cool down and does the same for you. 7% 1% #53& 7 VAL B A AR B TA#F T &k, &
289 cool down *F & T #7444 ¥ 49 calm.

45. [%4-%] B.Stay humble.
[ #&47] X B L5+ 18] “This is just my opinion, but I don 't see how we will

make that deadline.”Having asserted your position (as a position,not as a



fact),demonstrate equal curiosity about other views. &% 8 T a9 &0, RIFX
RANAR eAe TN, R TEFHF LG &,

hearing other opinions. & ST B A A & W, A7 A & 474 ¥ 49 humble, 4%
J AN

#¥ % G — ) Be open to

Section Il Translation

46. [ 5% #0i% ]

BAVE F XA Fe RAMAADK, BEABENR KRR, BARFE
SRARCT Ae A Kl (B RAR RULLAIN, HIAAARERFTELE
IS FRAT BAT G T L5 AR T Fer )2 B B
E—FZINFRF, FARARZENZ o33 X 69 L JErx s Fl o2 368
TR A IR EREGARIT K. @FFAT, EHEX A5
BB VAR ek B R 23 sb B R ALK S HH B RIAF. FFRARLTIA
A, SERMNEBELERAARTHF LA, EERHT—MHEEZGRE,
2 HATT i H R BAEALE . Ad, EXSRIFLT, ZAFEZA
AR, FRIER, REAHREFEFREEARZR, £E22RAAXEMR
A K E BB R,

Section V Writing
Part A:
47.
Dear Jack,

I hope everything is going on well with you. I’'m writing this letter to sincerely
invite you to join in an online meeting themed as “Foreign Students Tell Chinese
Stories”. Several details are listed as follows.

First, the activity is scheduled to start at 7 p.m. on October 24th and it will last for
about two hours. Second, during the activity, each foreign student will present a
Chinese story in 10-15 minutes. Through the activity, the foreign students will get a
better understanding of Chinese traditional culture and learn more about China. As
you have studied in China for some time, I’'m sure you can give a wonderful

performance.



If you are interested in this meeting, please inform me at your earliest convenience.
I’d appreciate it if you could accept my invitation. Looking forward to your reply.
Yours sincerely,

Li Ming

FERORL:

E A BAR—DAA o KB X ARA T BRI TR S A A N E F AT
H¥F” AZA%LEE2N. @T 4T,

Hh, FHET 10 A 24 At 7 EF, HaHsLsmANIE. F,
EEHNE, FEIBEFAERKE 10-15 A ERL—ANFTEKF., BdXAFE
), SFEEFAR IR THFTELAAILNL, 22HTHITE. BAGRETERET
B T—HEET, KAEHREZA-ANFEFTHHOERE,

Jo RARIF R F AR, FRTE TR o RARAREE T K0T, KRBT
PERS . ARG B,

R Bk A,

X

48.
Part B:

According to the bar chart, it demonstrates the differences in terms of the
manners of residents’ physical exercise. The highest figure is doing exercise alone,
which accounts for 54.30%, The following one is doing some sports with friends,
taking up 47.7%. By contrast, exercising with family and joining in community
activities are only 23.9% and 15.8% respectively.

According to the data, there are several elements responsible for this
phenomenon. First of all, with the increasing pressure people face in their work and
life, they are always occupied with loads of duties at work and piles of chores at home.
Because of this reason, people do not have too much extra time to make an
appointment with friends or join in group activities. In addition, in order to pursue

better job opportunities and living standards, a large number of people move out of



their hometowns and migrate to center cities. The alienation of interpersonal
relationship and fast pace of big cities make people more inclined to exercise alone.
Last but not least, the culture of advocating independent personality also has an
enormous influence on people’s choice of doing exercise alone.

Based on the discussion we have mentioned above, we can safely draw the
conclusion that in the era of rapid development, doing exercise alone will keep the

leading position among people’s exercise choice.

WIFEEE DT, BERRFRIAT XEEEF, RIERZHOARA B, Sk
54.30%, HAAFNA—AIBF, &b 47.7%. HHZ T, HRA—REIEF
e A AR &5 69 LA 5 A PR 23.9%AF= 15.8%.

ARFEALEYE, AINBERZERTENAEL. A4, MAEANELEREE
b @il AR AR KRS, MERET TP EEN THEARBGE S BAX
ANRE, AMVEA K ZQFI 5 A A2 RE5mAKRET, sLob, ATEK
P T A AL EKF, REWAKREK LB KIRT o« AFK R GKRFHFo
KIRTF 6 B K EAE AN ARG T Ik Q #lk. R, ERFTENA, BFL
AHE Y ACAIT AN IR A2 £ T E X9 %h.

AT AL ®, AT T 20 AR KRG A, A HHERFEAN
BB R 7T Xy ia 45 — A& FAR S AE
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